[bookmark: _heading=h.3l7octr3k7p9]Alternate Curriculum Training of Trainers
[bookmark: _heading=h.uli5tkj4jkat]Based on International ToT in Piliscsaba, Hungary, 9-13 Oct, 2023

[bookmark: _heading=h.kpuafwi7dgg3]About the Project

One of the most important goals of humanity in the 21st century is to construct a sustainable society. Education is one of the keys for achieving sustainability and quality education for all is also the basis for a sustainable society. The core concept of sustainability is that the benefits of nature are irreplaceable and that the entire economy is reliant on society, which in turn is entirely dependent on the environment. This emphasizes the interdependencies between our society, economy and the natural environment.

Our objectives are:
 - To increase sustainable thinking and up-cycling in introducing reusable things (scrap materials) in everyday education; 
- To enhance key skills and competencies among pupils, in particular - creativity, critical thinking, cooperation, and resilience; 
- To reduce boredom in the classroom, and to make the teaching learning process more systematic, exciting and lively; 
- To extend students’ imagination and experience beyond the classroom; 
- To help students visualize lessons and transfer abstract concepts into concrete, easier to remember objects; 
- To assist schools to introduce the concept of using scrap materials in schools to the parents and to the community, including help to collect scrap materials; 
- To increase level of communication both in connection with Sustainable Development and in general between parents, community and schools; 
- To increase the level of job satisfaction and attempt to renew the vocation of teachers and prevent professional burnout;
 - To Increase the level of commitment to green earth and climate action; 
[bookmark: _heading=h.bvj7p1u1o0wl]Work Packages of the Project

1. Scrappies Handbook
2. Scrappies Toolkit
3. Scrappies Training of Trainers
Our Events:
· Multiplier Events for teachers in Hungary, Poland and Finland
· Conference in Finland
· Open-access Webinars
[bookmark: _heading=h.nhl3o25xuksg]

The main objective of this training document is to provide materials and activities for teachers that support them in implementing a sustainable approach in their work, using our products developed in Scrappies Project. Through the use of these materials, our objective is to help to create a fun learning atmosphere that enhances their students' level of satisfaction in their classes as well as their creativity, while intuitively learning about the sustainable approach. 
This document contains the following:
· Learning goals
· Competency areas
· SNAPS
· Timetable of the Training of Trainers programme in Piliscsaba
· 30 hours long training plan (with detailed description and exercises)
· 4 hours long teacher workshop plan


[bookmark: _heading=h.8g1fny880op7]Learning Goals

· personal connection
· team building
· helps participants identify their individual
· self-development
· the idea of how SNAPS creation 
· opening a creative space 
· innovative ideas on sustainability
· sharing and developing enjoyable methods for children 
· pushing individual boundaries

[bookmark: _heading=h.rhr0rdy2e7b5]Competency areas

· social and emotional connection
· increasing knowledge about sustainability
· development of teaching skills, methodology, creativity
· presentation skills
[bookmark: _heading=h.okr4olupnb09]SNAPS

[bookmark: _heading=h.hdypv2d421tp]Snaps: Fostering Scientific Inquiry Through Playful Exploration
Snaps is a dynamic program designed to cultivate a love for science in your Grades 1-3 classroom. It utilizes the power of play and readily available recycled materials to ignite student curiosity and encourage independent exploration.
Engaging Through Active Learning:
Snaps moves beyond traditional, teacher-centered instruction. Instead, it presents students with captivating, open-ended scenarios that spark their intrinsic desire to learn. These scenarios transform everyday objects into tools for scientific discovery. Imagine students constructing a model volcano from a cardboard box or crafting a wind chime that dances in the breeze, all using recycled materials!
Promoting Environmental Stewardship:
At its core, Snaps embraces the principles of environmental responsibility. It encourages students to view everyday discards not as waste, but as potential tools for scientific exploration. By repurposing these materials, students become resourceful scientists who learn valuable lessons about sustainability.
Curriculum Alignment:
While fostering a sense of wonder and playfulness, Snaps remains firmly grounded in the core curriculum content for Grades 1-3. The majority of activities are thoughtfully designed to align with your existing lesson plans, ensuring that students are not only having fun, but also mastering key scientific concepts.


[bookmark: _heading=h.ookaeppgxke6]Timetable of the Training of Trainers programme in Piliscsaba

	Time slot
	MONDAY
	TUESDAY
	WEDNESDAY
	THURSDAY
	FRIDAY

	9.00-9.15
	Opening circle
	Opening circle
	Opening circle
	Opening circle
	Opening circle

	9.15-10.30
	
Section 1. Introduction and creating safe space
	Section 5. -  SNAP 2
Snap Swap
	Section 9. - Presentation of the Nature Method
	Section 12. - Adventurous Methodology (outdoor training) - Part 1
	 Section 15.  -  Impact workshop

	10.30-10.45
	-
	BREAK
	BREAK
	BREAK
	Section 16. - Evaluation of the week

	10.45-11.00
	Energising game
	Energising game (Practice sharing (by partners in pair)
	Energising game (Practice sharing (by partners in pair)
	Section 13. - Adventurous Methodology (outdoor training) - Part 2
	

	11.00-12.30
	Section 2. - Introduction & creating Safe space
	Section 6. - SNAP 3
Snap Swap (development of Snaps)
	Section 10. - SNAP 6
Snap Swap (testing of Snaps)
	
	17. Section - Wrapping up & Closing

	12.30-13.45
	LUNCH
	LUNCH
	LUNCH
	Section 14. - Adventurous Methodology (outdoor training) - Part 3
	LUNCH

	13.45-14.00
	Energising game
	Energising game (Practice sharing (by partners in pair)
	Energising game (Practice sharing (by partners in pair)
	
	-

	14.00-15.30
	Section 3. – Presentation of the method
	Section 7. - SNAP 4
Snap Swap (testing of Snaps)
	Section 11. - SNAP 7
Snap Swap (development of Snaps)
	LUNCH
	- 

	15.30-15.45
	BREAK
	BREAK
	BREAK
	Closing circle (evaluation)
	 -

	15.45-17.15
	Section 4. -  SNAP 1
Snap Swap (development of Snaps)
	Section 8. - SNAP 5
Snap Swap (development of Snaps)
	Alternate free time
+
Facultative surprise programme
	Freetime
	 -

	17.15-17.30
	Closing circle
	Closing circle
	- 
	Trip to Budapest
	 -




[bookmark: _heading=h.rarr3bw0ivrf]Detailed 30-hour-long training plan
[bookmark: _heading=h.ox2xf1l497k6]First day

	Time
	Module
	Exercise
	Group
	Tools needed

	9.00-9.15
	Opening Circle
	Aim of this week
· Snaps
· Countries
· Structure of training
	all
	none; option is a ppt with project intro

	9.15-10.30
	Section 1. - Introduction and creating safe space
	Arrival to Space (3 energising music with a smile, with a greeting it can be in your own language, with a compliment on the hair, with a wish something good for today)
Learning the names with throwing ball(s)
Introduction with symbols and storytelling (3 rounds)
	all
	JBL



Soft balls

Symbols

Coloured papers, pens, scissors

	10.30-10.45
	BREAK
	
	
	

	10.45-11.00
	Energising game
	Touch colours
	all
	

	11.00-12.30
	Section 2. - Introduction & creating 

Safe space
	Defining group rules
Expectation hand with five fingers: 
1. Thumb: inner motivation for being here
2. Pointing finger: expectation from others
3. Middle finger: resource I brought here/ and I can offer to the team
4. Ring finger: my personal aims & goals
5. Little finger: if you want to treat me right, do this to me like a user guide/instructions

Exercises to get to know each other
· Leaded by clapping hands
· Levitating bamboo
	all
	Flipchart paper

	12.30-13.45
	LUNCH
	Lunch
	
	

	13.45-14.00
	Energising game
	Puff with elephants, Marilyn Moonroe, palm tree, washing machine, mixer, Charlie’s angels, James Bond
	all
	

	14.00-15.30
	Section 3. - Presentation of the method
	Wake up your creativity!

· Drawing with your group

Details of the project:
· Presentation of Handbook
· Snaps
· Training outline

Testing one of the existing Snaps

· Evolution game to form 3 groups)
	3 small groups
	

	15.30-15.45
	BREAK
	
	
	

	15.45-17.15
	Section 4. - SNAP 1 

Snap Swap (development of new Snaps)
	· Prepare for next day: snap testing plan, 1 minute speech to convince it is the best snap and after that we will try it
· Practice sharing: who has brought an exercise?
	Small group work (3 groups)
	

	17.15-17.30
	Closing circle
	Evaluation form, discussion
· Choose a colour
· Flying away
	all
	




[bookmark: _heading=h.v12vdryhm0s3]Opening Circle
The opening circle will provide a brief overview of the week's training program.
· Goals: The focus for this week will be on self-development, the idea of how SNAPS creation work and their use in the curriculum.
· Structure: The training follows a daily thematic structure, exploring various aspects of creativity-enhancing methods as well as fostering assertive communication through dedicated feedback.
· Activities: Each day will incorporate a variety of engaging methods including pilot lectures, discussions, group activities, hands-on workshops to promote active learning and knowledge sharing.
· Participation: Ample opportunities will be provided for opportunities for interaction, eg. asking questions, sharing experiences, collaborating with colleagues  throughout the week.
[bookmark: _heading=h.p0mib0tlv9pa]Section 1. - Introduction and creating safe space

Arrival to Space

Opening the Door to Collaboration and Connection
The first moments of our training program sets the tone for the entire experience. For teacher training, fostering a collaborative and supportive learning environment is crucial. Here's an engaging series of icebreakers titled "Arrival to Space" that goes beyond simply introducing names. It promotes personal connection, team building, and helps participants identify their individual and shared goals for the program.
Part 1: Arrival to Space (Preparation - 10 minutes, Activity - 15 minutes)
Materials:
· Upbeat, energizing music 
· Beach ball or small bouncy balls (optional) 
· Name tags for participants 
Instructions:
1. Welcome with a Smile: As participants enter the training space, greet them warmly with a smile and music playing in the background.
2. Compliment Connection: As you welcome each participant, make a genuine compliment about their appearance (e.g., "That colour looks fantastic on you!" or "I love your unique hairstyle!").
3. Wishing Well: Briefly wish them a positive experience for the day (e.g., "I hope you have a day filled with learning and laughter!").
4. Introduction in Motion: Explain that you'll be launching into a series of activities to help everyone get to know each other better.
5. Arrival to Space: While the music continues, instruct participants to move around the room freely. When the music stops (or when you say "Arrival to Space!"), they must find a partner to greet.
Variation: Add a beach ball or bouncy ball (optional) to the activity. When the music stops, the person holding the ball must find a partner for the introduction. This keeps the energy level high and adds a playful element.
6. Partner Up: Once paired, ask participants to introduce themselves to their partner, sharing their name and their favourite subject to teach (or area of interest if new teachers). Encourage them to actively listen and remember their partner's name. 

Part 2: Introduction with Symbols and Storytelling (Preparation - 10 minutes, Activity - 45 minutes)
Materials:
· Whiteboard or flipchart 
· Markers 
· List of various symbols (animals, objects, nature elements, etc.) 
Instructions:
1. Symbol Selection: Explain that this activity helps participants express themselves through symbolism.
2. Sharing the Symbols: Present a list of diverse symbols (prepared beforehand) on the whiteboard or flipchart. These can be animals, objects, nature elements, anything with symbolic meaning.
3. Choosing a Symbol: Give participants time to browse the list and choose a symbol that resonates with them. Encourage them to consider what the symbol represents in their life or career as a teacher.
4. Storytelling Circles: Divide participants into small groups of 4-5. In each group, individuals explain their chosen symbol and the story behind it. This allows for deeper connection and personal sharing.
5. Three Rounds: Repeat the storytelling process three times, allowing participants to move to a new group and share a different symbol each round.

[bookmark: _heading=h.xa8mjhf8ec0c]Energising game

Touch It!
Touch It! is a fast-paced and interactive game designed to energise participants and break the ice at the beginning of a workshop or training session.
Goal: Be the first person to touch the designated colour!
Players: This game is ideal for any size group.
Materials: None required, but feel free to use colourful objects scattered around the room for an extra challenge.
Instructions:
1. Set the Stage: Briefly explain the rules to the participants. Let them know you will be calling out colours, and their objective is to be the first person to touch something of that colour.
2. Start Simple: Begin with basic colours commonly found on clothing or in the room (e.g., red, blue, green, yellow, black).
3. Get Moving: Call out a colour. Participants must scramble to find and touch an object of that colour, either on themselves (clothing, accessories) or in the environment (furniture, walls, decorations).
4. Raise the Stakes (Optional): Once everyone gets comfortable, introduce some fun variations:
· Body Touches: Instead of using hands, call out specific body parts that need to touch the colour (e.g., "elbows on green!").
· Limited Touches: Restrict the number of touches allowed (e.g., "one finger on orange!").
· Object Hunt: Hide coloured objects around the room beforehand. When you call out a colour, participants need to find the hidden object of that colour and touch it.
· Teamwork: Divide participants into teams and have them work together to find the colour. The first team to have all members touching the colour wins the round.
Tips:
· Keep the pace of the game lively and call out colors quickly.
· Encourage movement and laughter – it's all about having fun!
· Be mindful of personal space and boundaries.
· Adapt the difficulty level based on the group's mobility and energy.
Benefits:
· Breaks the ice: Touch It! is a fantastic way to get participants moving, interacting, and breaking the initial awkwardness of a new group.
· Improves focus: The fast-paced nature of the game helps participants focus and be present in the moment.
· Promotes teamwork (optional): When played as a team game, it encourages collaboration and communication.
· Fun and energizing: This game injects a dose of energy and laughter into the training session, setting a positive tone for the rest of the program.
Touch It! is a simple yet effective game that can be easily adapted to any training program. It's a great way to get participants engaged, energized, and ready for a productive learning experience.
[bookmark: _heading=h.j9efkm32l6at]Section 2. - Introduction & creating Safe space

Part 3: Expectation Hand (Preparation - 5 minutes, Activity - 15 minutes)
Instructions:
Metaphor Introduction: Explain the "Expectation Hand" metaphor, where each finger represents an aspect of their experience in the training program.
1. Thumb: Ask everyone to hold their hand up with a fist. Their thumb represents their inner motivation for being here. Briefly discuss what motivates them to participate in the training program.
2. Pointing Finger: Extend the pointing finger. This represents their expectations from others. Encourage them to consider what behaviors or support they might expect from colleagues and facilitators throughout the program.
3. Middle Finger: Extend the middle finger (tactfully explain this as a metaphorical tool) which represents the resources they brought to the table. This could be their experience, expertise, or any unique contribution they can share with the team.
4. Ring Finger: Extend the ring finger. This represents their personal aims & goals for the training. What specific skills or knowledge do they hope to acquire?
5. Little Finger: Extend the little finger. This represents what would make them feel comfortable and supported during the training. Think of it as a "user guide" for their learning experience. Do they prefer more active learning techniques? Do they need quiet time for reflection? Encourage participants to share their needs openly.
Summarizing and Connecting: After exploring each finger's meaning, facilitate a discussion about how these expectations can be addressed collaboratively throughout the training program.

Clapping Hands:
· Rhythm Chain: One person starts by clapping out a simple rhythm. The next person repeats the rhythm and adds one more clap. This continues around the circle, with each person adding to the rhythm until it becomes too complex to remember.
· Find Your Match: Assign each person a different number of claps (1-4). Instruct them to walk around silently and find someone with the same number of claps. Once they find their match, they can introduce themselves and share a fun fact.

Levitating bamboo

All you need is a bamboo stick (or a broom or any stick that is long enough to be held by all participants at once). As soon as they stand opposite to each other in two lines, all participants shall bring one hand pointing with one finger in the middle. The trainer gently puts the stick on the fingers holding it.
The goal is to put the bamboo stick down with everyone touching it with one finger. If someone releases the stick, they have to start again from shoulder’s height.
This activity seems to be easy, but the truth is it is extremely frustrating for the participants. Make sure to have enough time for evaluation and feedback. Option is to “pretend blind” to be able to finish exercise and during closing help to release all tension.
[bookmark: _heading=h.qi8y8obskvcm]Energising game

Puff with elephants
Objective: The goal is likely for participants to complete a series of actions or charades prompts as quickly as possible - trainer points to one and says the prompt, but 3 participants have to form it (neighbours join).
Instructions:
Includes a variety of prompts to act out, this is just a good start, you can make up your own ones. Eg.  animals ("elephants"), pop culture references ("Marilyn Monroe", "Charlie's Angels", "James Bond"), objects ("palm tree", "washing machine", "mixer") …etc.
Action or Charades: Participants  need to act out or perform a charade to represent each prompt:
1. elephant: one is the elephant's trunk, two neighbours form it’s ears
2. Marily: one puts hands down trying to stop - as the neighbors “blow the skirt” - like the famous white dress flying up
3. Palm tree: one stands with hands high, neighbours dance under the pamtree
4. James Bond: one looks charming in the eyes, neighbours pretend fainting with “ahh..” sound
5. Charlie’s: one stands forming a pistol with the hands pointing ahead, neighbours stand each side with the back, also forming a pistol with hands
6. Washing machine: one is turning around, while neighbours form the round window of the machine on the sides
7. Mixer: one stands with arms up high, two others keep turning underneath as the mixer would

[bookmark: _heading=h.uui3mv5kgrgo]Section 3. - Presentation of the method

Wake up your creativity!

Drawing with your group!

Introduction: 
Each member of the group imagines an object or thing that gives them a positive feeling and visualises it as clearly as possible. The trainer will then distribute a single sheet of paper to the group, on which each member of the group will draw. Each member of the group must draw his/her own imagined object, drawing only one element at a time on the sheet, and then another member of the group will continue drawing (in each case linking to the drawing before him/her) until all members of the group have had their turn. At the end of the exercise, members interpret their own work and present it to the whole group.

Goals:
the exercise helps us to tune in to others and to consider and reconcile our own views with those of others

Details of the project:
· Presentation of Handbook
· Snaps
· Training outline

Testing one of the existing Snaps

· Evolution game to form 3 groups)
[bookmark: _heading=h.fgxx40j61qkl]Section 4. - SNAP 1 Snap Swap (development of new Snaps)

· Prepare for next day: snap testing plan, 1 minute speech to convince it is the best snap and after that we will try it
· Practice sharing: who has brought an exercise?
· Selected topic developed by the group: The concrete jungle 
[bookmark: _heading=h.hsklg3vsyabs]

[bookmark: _heading=h.lzl6wnsoc51x]Second day

	Time slot
	Tuesday 
Module
	Exercises
	Group
	Tools needed

	9.00-9.15
	Opening circle
	With emotion cards
	all
	

	9.15-10.30
	Section 5. - SNAP 2

Snap Swap
	

Practice sharing: 30 minutes tables

Snap Class
	all
	post-it
music
flip chart
coloured pencils

	10.30-10.45
	BREAK
	
	
	

	10.45-11.00
	Energising game - Practice sharing (by partners in pair)
	
	pairs
	bucket, balls

	11.00-12.30
	Section 6. - SNAP 3

Snap Swap (developing Snaps)
	Open discussion: How did you find the new snaps created? How do you feel about their usability? Any suggestions to the partner?

Emotional processing

	warmup all, then in 3 new groups
	paper, coloured pens

	12.30-13.45
	LUNCH
	
	
	

	13.45-14.00
	Energising game - Practice sharing (by partners in pair)
	
	pairwork
	

	14.00-15.30
	Section 7. - SNAP 4

Snap Swap (testing each others Snaps)
	Test piloting in 3x15 minutes

Brainstorming the next topics
	in small groups
	flipchart, markers

	15.30-15.45
	BREAK
	
	
	

	15.45-17.15
	Section 8. - SNAP 5

Development of new snaps
	30 game

1 hour developing new Snaps in pairs


	pairwork
	

	17.15-17.30
	Closing circle
	Evaluation form, discussion
	 all
	




[bookmark: _heading=h.ox6c8tqdgoq7]Opening circle

· Review and connect: Help participants reflect on the previous day's learning, connect emotions to the training content, and set the tone for the new day.
Materials:
· A set of emotion cards – commercially available or create your own with basic emotions like happy, sad, confused, frustrated, motivated, etc.
Instructions:
1. Brief Introduction (2 mins): Briefly acknowledge the second day and ask participants to reflect on their emotions from the previous day's training.

2. Emotion Selection (5 mins): Put the emotion cards in the middle. Ask participants to close eyes for a second and pay attention to how they felt throughout the training yesterday.

3. Sharing (10 mins):

· Option 1: Individual Reflection: Invite participants to choose the emotion card that best represents how they felt at the end of the previous day's training.
· Option 2: Group Discussion: Divide participants into small groups and ask them to discuss which emotion card collectively represents their group's experience.
· Regardless of the option chosen, encourage participants to share why they chose that particular emotion. This can involve sharing specific aspects of the training that evoked that emotion.
4. Bridge to Today (3 mins): After individual or group reflections, use the shared emotions to bridge the gap to the current day's session.

· For positive emotions like motivated or engaged, acknowledge these feelings and highlight how they connect to the learning objectives of today's session.
· For less positive emotions like confused or frustrated, address them empathetically. Briefly acknowledge the challenges and assure them that today's session will build on yesterday's learning and address any lingering concerns.
Additional Tips:
· Keep the opening circle concise – aim for 20-25 minutes total.
· If time allows, after the bridge to today, you can ask participants to choose an emotion card for what they are hoping to get out of today's session. This can set expectations and guide the training direction.
· Be prepared to offer support or answer questions related to any negative emotions expressed.
By using emotion cards in this way, you can create a more engaging and emotionally intelligent opening circle that fosters reflection, connection, and sets the stage for a positive learning experience on the second day of your training program.
[bookmark: _heading=h.66s2igq1e34u]Section 5. - SNAP 2 Snap Swap

The SNAP voted by participants the day before will be tested.
Topic: The concrete jungle
Introduction: The group that developed the SNAP will be given preparation time, tools and scrap materials will be provided. One of them will act as the teacher. Among the other group members, the trainers assign different roles that determine the behaviour of the class. For example, someone asks questions all the time, someone is quiet, someone laughs when someone coughs, etc. The teacher's task is to convey the topic in the best way while the children are doing their own tasks.
[bookmark: _heading=h.x0waem5mxv8x]Section 6. - SNAP 3 Snap Swap (developing Snaps)

Using the brainstorming method, the group members write down 30 topics they like and find interesting related to sustainability. These are then voted on in small groups and the topic with the most votes is developed in smaller groups.
These topics are following:
[bookmark: _heading=h.9t9vkfj7g1jm][image: ][image: ]

· endangered species
· icecream
· traffic
· earth
· Egypt
· Rocks/stones
· Spices
· Jars
· Energy
· Glass
· Lobsters
· Investigators/serial killers
· Superheroes
· Time
· Spiders
· Human body
· Air
· Insects
· Foods
· Mold
· Sauna
· Termal water
· Fairies
· Galaxy
· Travelling
· Desert
· AI
· Fashion
· Time Travelling
· How to say no
The group was divided into 5 smaller groups. The groups then chose a topic and worked together on a project. 

The groups chose the following topics first:
· Time Travelling
· Travelling
· Foods
· Human Body
· Rocks/stones
One hour for detailed preparation of the SNAPs
[bookmark: _heading=h.igogl2tk2vc]Section 7. - SNAP 4 Snap Swap (testing each others Snaps)

After the drafting, the groups presented their work, i.e. the SNAPs they had prepared. Each group voted to evaluate the others' drafts, giving each other feedback and suggestions for the best SNAP.

[bookmark: _heading=h.wcu9rybmpwh9]Section 8. - SNAP 5 - Development of new snaps

Then, in pairs, the participants choose a theme, which they and their partners then invent and elaborate together, using a location and tools of their choice.
· Earth
· Glass
· Superheroes
· Time
· Spiders
· Air
· Insects
· Mold
· Sauna
· Galaxy 
· Fashion												These topics were developed by the pairs.
[bookmark: _heading=h.lgfzqabx70ge]Third day

	Time slot
	Wednesday
Module
	Exercise
	Group
	Tools needed

	9.00-9.15
	Opening circle
	Breathing techniques - cube breathing
	all
	

	9.15-10.30
	Section 9. - Presentation of the Nature Method
	Path of nature elements
· sculpture
· Mindfulness - 5 sense exercise with orange: 15 min
· Path of 4 elements
	all, individually taking part
	

	10.30-10.45
	LUNCH
	
	
	

	10.45-11.00
	Practice sharing (by partners in pair)
	
	
	

	11.00-12.30
	Section 10. - SNAP 4 

Snap Swap (testing each others Snaps)
	
	
	

	12.30-13.45
	LUNCH
	
	
	

	13.45-14.00
	Practice sharing (by partners in pair)
	
	
	

	14.00-15.30
	Section 11. - SNAP 5 

Development of new Snaps
	Forest immersion
	all, whole group
	

	15.30-15.45
	BREAK
	
	
	

	15.45-16.00
	Closing circle
	Evaluation form, discussion
	
	

	16.00-17.30
	Alternative Free time
	Hiking
Escape to the woods
Meditation

	
	

	EVENING
	Facultative surprise programme
	 Folk tale forest
	 individually as per request
	




[bookmark: _heading=h.ma5859ptu3z]Opening circle

Breathing techniques - cube breathing

Introduction:
 Pull yourself out!
- Breathe in through your nose (6 inhales and exhales per minute)
- Belly up, not shoulders - more natural posture, more room for lungs
- Long exhales - double the time of inhales
- Increase the effect by exhaling with a soft sigh - like yoga
- More effective in open air
- If possible, do it before a meal
[bookmark: _heading=h.ncpi8pqwievz]Section 9. - Presentation of the Nature Method

Path of nature elements

· sculpture

Mindfulness - 5 sense exercise with orange: 15 min
Introduction
The facilitator gives everyone a piece of orange. Then he/she asks them:
·  to look at it thoroughly,
· to close their eyes and concentrate on the feeling of the touch,
· to put it to their ear and listen to the sound and noise of the orange,
· to smell it with closed eyes,
· and eventually to have a very small bite and concentrate on the taste, turn it in the mouth and slowly slowly swallow it. And then slowly eat the whole piece.
In the end they can open their eyes and talk about the experience. During the exercise the facilitator can give supporting narration as “It’s not a problem if you have some other thoughts but turn your thoughts back to the feeling and try to turn your attention back to your perception.”.

Path of 4 elements
Introduction
The path of the four elements is composed as follows: The group members start from a common circle, the exercise begins with tuning in and introduction. The order of departure can be decided by the group members themselves. The first person can start immediately after the introduction, the next one after 2 minutes (and so on for all members). Selected relaxing music is played during the exercise.
Station 1: The earth element: at this station, participants find seeds to plant in small flower pots. Meanwhile, they think of a new thing that is beginning in their lives, which needs to be cared for and planted in good soil so that it can bear fruit. They observe their surroundings and direct their attention to the presence of the earth element, where they see it, how they perceive it.
Station 2: The element of water: at this station, participants find a template of paper flowers to place in a large bowl of water. They write on a paper a word which represents something they are grateful for. Then, they put the paper in the bowl. At the same time, they think about an aspect of their lives that can be considered a gift, something that brings them joy and positive feelings. They observe their surroundings and direct their attention to the presence of the water element, where they see it, how it is perceived.
Station 3: The element of fire: at this station, participants will find candlesticks, which symbolize the element of fire. They light a candle for themselves as they reflect on what is the thing in their life that most fires and motivates them, that sets their life in motion, that fills them with pride.On a sticky note they write the biggest thing or problem they were proud to solve. They burn the paper and watch the problem fade away. They observe their surroundings and direct their attention to the presence of the fire element, where they see it and how it is perceived.
Station 4: The element of air: at this station, participants will find papers to make pinwheels that symbolize the element of air. They make their own pinwheels, while thinking about what is the thing in their life that floats in front of their eyes as a goal, which can be forward-looking and uplifting for them. They write a word on each of the 4 branches of the pinwheel. The four words represent 4 important goals. Then, they assemble the paper pinwheel and blow it after taking a deep breath, blowing into it their desire for the written goals. They observe their surroundings and direct their attention to the presence of the air element, where they see it, how they perceive it.
After the course, the participants return to the circle, where they write a poem about their experiences, or relax and process their experiences independently.

[bookmark: _heading=h.jvcrnwdu16ny]Section 10. - SNAP 4 Snap Swap (testing each others Snaps)

Presentation of the snapshots selected and worked out in pairs the previous day, each pair is given 5 minutes to show the details (11 topics + pairs = 55 minutes) 
The worked out snapshots are then assessed with pebbles: each pair leaves the SNAP on their chair, which can then be graded by the number of anonymously deposited stones
· Earth
· Glass
· Superheroes
· Time
· Spiders
· Air
· Insects
· Mold
· Sauna
· Galaxy 
· Fashion
[bookmark: _heading=h.vcuyhokwlzhg]Section 11. - SNAP 5 - Development of new Snaps

Forest immersion
Meet my tree
Introduction
This exercise helps the participants to connect with nature in a non-traditional way, with their sight switched off. They can experience the touch, the texture, the smell of a tree and make a comparison between their inner image and the actual look of the tree.
Pairs develop a deeper trust when letting each other lead while being blindfolded
Tips for the facilitator: always ask if it is acceptable for each participant to be blindfolded. If it is too uncomfortable for someone, he/she can be with closed eyes without a blindfold to be able to open the eyes at any moment.
The purpose of the exercise is to raise good feelings, and to experience all senses, no one should feel uncomfortable.
Tell the participants that it is sometimes advisable to step out of the comfort zone.
If someone really doesn’t want to be neither blindfolded nor to be with close eyes, find a way to include them in another way.
Nobody should be left out, unless it is really necessary. 

Sensory mapping
Introduction
The instructor distributes four different plants to various members of the group. Each participant rubs the plant on the back of his or her hand. After doing this gesture, each participant has to find their companion, the one who received the same plant and makes the same smell. Thus the groups are created! Each group must make a map of the surrounding area: an olfactory map, a tactile map, a sound map and a movement map. Objects from the forest, plant remains, animals or anything else found can be used to make them. At the end, each group presents its map to the others, and then the maps come together to become a single sensory map of the surrounding space. 

Becoming the nature
Introduction
The participants stand in a circle. Everybody closes their eyes.
The trainer invites the participants to listen first to their breathing. Later on, he/she invites them to listen to the sounds of the forest. As a third step, participants start to make sounds, fitting into the nature choir.
After some minutes of sound making, the trainer touches the participants one by one (others continue to make sounds) to let them walk alone in the forest.
About 30 minutes later the group meets up and there is some time for reflection.

[bookmark: _heading=h.egfps5al8uqt]Fourth day

	Time slot
	Thursday
Modules
	Exercises
	Group
	Tools needed

	9.00-9.15
	Opening circle
	Warm up game + circle
	all
	

	9.15-10.30
	Section 12. - Adventurous Methodology (outdoor training) - Part 1
	Experiential learning 
	in pairs
	climbing ropes, slackline, blind-folders

	10.30-10.45
	BREAK
	
	
	

	11.00-12.30
	Section 13. - Adventurous Methodology (outdoor training) - Part 2
	Experiential learning 

	in 5 small groups
	

	12.30-14.00
	Section 14. - Adventurous Methodology (outdoor training) - Part 3
	Experiential learning 
Closing circle
Processing what happened during the activities
	all
	

	14.00-14.15
	Evaluation form
	
	
	

	14.15-15.15
	LUNCH
	
	
	

	15.15-17.00
	Freetime
	
	
	

	17.15-17.30
	Trip to Budapest
	Escape room
	2 trainers
	




[bookmark: _heading=h.q9x3igpklc66]Section 12. - 13. -14. Adventurous Methodology (outdoor training) - Part 1-2-3
[bookmark: _heading=h.5ygd7bw2bj6d]
[bookmark: _heading=h.mn4oupwvl2f2]Unleash the Outdoors: Engaging Teacher Training with Team-Building
Expanding Learning Horizons:
This training curriculum introduces a new dimension to teacher development - outdoor training. Moving beyond the confines of classrooms, we'll utilize the expansive outdoors to foster teamwork, communication, and problem-solving skills through engaging exercises involving ropes and slacklines. No prior experience is necessary, disabilities are handled by the trainer, activities are adjusted according to needs.
Benefits of Outdoor Team Building:
· Enhanced Collaboration: Outdoor exercises naturally encourage teamwork and communication. Teachers will collaborate to overcome challenges presented by the ropes and slacklines, fostering a sense of unity and shared success.
· Increased Problem-Solving: Navigating the ropes and slacklines will require creative thinking and problem-solving skills. Teachers will work together to strategize and adapt, developing valuable skills valuable for tackling classroom challenges.
· Boosted Confidence: Successfully completing these exercises instills a sense of accomplishment and boosts confidence in individual and collaborative abilities.
· Building Trust: Certain exercises will require trust and support from colleagues, strengthening interpersonal bonds within the teaching community.
· Fresh Perspective: The outdoor setting provides a welcome change from the classroom routine, enhancing focus and receptiveness to new learning experiences.
Sample Activities:
· The Collaborative Climb: Using ropes or a low slackline, participants must work together to create a human chain that can safely support everyone in the group as they climb over or traverse the line.
· The Communication Challenge: Teams will be blindfolded and tasked with navigating a pre-defined obstacle course using only verbal communication. This activity strengthens communication skills and promotes trust among colleagues.
· The Knot-So-Easy Challenge: Groups will be presented with a series of ropes and challenged to create specific knots within a time limit. This activity requires teamwork, problem-solving, and clear communication to achieve success.
Safety First:
All activities will be conducted with safety as the highest priority. Certified facilitators will guide the training, ensuring proper instruction and supervision. In Hungary you can directly contact www.kalandokesalmok.hu for experienced trainers and advice.
Conclusion:
This outdoor training program offers a refreshing and engaging way to develop essential skills for educators. By utilizing ropes and slacklines in a dynamic outdoor setting, teachers will experience a fun and rewarding learning environment that fosters collaboration, communication, and problem-solving skills – all valuable tools for creating thriving classrooms.
Note: This program can be easily adapted to various durations and can be further customized with additional team-building exercises using ropes and slacklines and other outdoor equipment.







[bookmark: _heading=h.k6t1ywpuqj9u]

[bookmark: _heading=h.gzufrcbyj1y]Fifth day

	Time slot
	Friday
Modules
	Exercises
	Group
	Tools needed

	9.00-9.15
	Opening circle
	Warm up game: fetch the ball + circle
	all
	

	9.15-10.15
	Section 15. - Impact workshop

	Worldcafé
 - What happened during the week?
form groups: stand to the sheet of one day of the training
	in 5 small groups 
	jbl, paper sheets, crayons, stickers


	10.15-10.30
	COFFEE BREAK
	
	
	

	10.30-11.00
	Section 16. - Evaluation of the week
	Snaps evaluation
Feedback form (on the materials, on the whole training) 

	all
	

	11.00-12.00
	Section 17. - Wrapping up & Closing
	Walking meditation
Anonym messenger
Scarf Mandala
Closing circle
	all
	scarfs for each, relaxing music

	12.00-14.00
	LUNCH
	Eating is fun together and can mean a good opportunity to say goodbye in a cosy way.
	
	




[bookmark: _heading=h.dy8r6q9uj6kg]Section 15. - Impact workshop

World Cafe Method for Engaging Discussions

The World Cafe is a powerful technique for fostering collaborative learning and in-depth exploration of topics within a curriculum. It creates a dynamic and engaging environment where teachers can share ideas, brainstorm solutions, and learn from each other's perspectives.
Here's how to implement the World Cafe method in your teacher training program:
Preparation:
1. Define the Central Question: Choose a thought-provoking question that aligns with your training program's goals. 
2. Set Up the Cafe Space: Arrange your training area to resemble a cafe. Use round tables with tablecloths, provide coffee, tea, and light refreshments to create a welcoming atmosphere. 
3. Prepare Guiding Questions: Develop a set of open-ended questions for each round that build upon the central theme. These questions should encourage deeper exploration and connection of ideas. 
4. Prepare Flip Charts or Large Sheets of Paper: Place these at each table for participants to capture key points and insights during discussions. 
The Cafe Conversation:
1. Opening Round (20-30 minutes): Present the central question and introduce the cafe format. Divide participants into small groups of 4-5 and assign them to tables. Each group discusses the central question using the first set of guiding questions. Encourage active listening, sharing diverse perspectives, and capturing key points on the flip chart. 
2. Harvesting the Conversation (5-10 minutes): At the end of the round, one person from each group stays at their table ("host") while the others ("travelers") rotate to a new table. Each traveler shares the key insights and learnings from their previous discussion, prompting new ideas and connections at the new table. The remaining host welcomes the travelers and briefly summarizes their table's previous discussion. 
3. Repeat Rounds (2-3 rounds): Repeat rounds 2 and 3 with a new set of guiding questions for each round, allowing participants to build upon previous conversations and explore the topic from different angles. 
Wrapping Up:
1. Final Reflection (10-15 minutes): Bring everyone back together for a final reflection. Invite participants to share their overall takeaways from the World Cafe experience, summarize key points and identify common themes that emerged from the discussions.

Additional Tips:
· Encourage a respectful and inclusive environment where all voices are heard. 
· Set a timer for each round to keep discussions focused. 
· Provide prompts or visual aids to stimulate discussion if needed. 
· Consider having an observer document key points and interesting ideas throughout the cafe. 
By incorporating the World Cafe method into the teacher training program, you can create a dynamic learning experience that fosters collaboration, critical thinking, and the exchange of valuable practices.

Creativity:
The table topics were the days of the week, where you could give feedback in different creative ways in small groups and at the end in large groups.
Table 1 Day 1: emotion cards.
Table 2 Day 2: coloured sticky tapes. 
Table 3, day 3: a/5 sheet with a black circle in the middle, which everyone could add to according to their own feedback. 
Table 4 Day 4: lots of coloured rubber bands. 

[bookmark: _heading=h.t2hkrmxfuxxh]Section 16. - Evaluation of the week

Snaps evaluation

Feedback form (on the materials, on the whole training) 
[bookmark: _heading=h.2ah13x97ax52]Section 17. - Wrapping up & Closing

Walking meditation
Anonym messenger
Scarf Mandala
Closing circle
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[bookmark: _heading=h.4tminvvmql45]4 hours long teacher workshop plan

[bookmark: _heading=h.a0c4in2lodlq]Spark Curiosity
This workshop equips teachers with the tools to transform their classrooms into engaging spaces for scientific exploration through the Snaps program.
Workshop Agenda:
Part 1: Ignite Your Inner Scientist! (90 Minutes)
· Icebreaker Game: We'll begin with a collaborative activity that ignites creativity and communication. Teams will compete in a "Build the Tallest Tower" challenge using unexpected materials – think marshmallows and spaghetti! This playful exercise encourages critical thinking and teamwork.
· Unleashing the Power of Play: We'll delve into the importance of play in fostering scientific inquiry within young learners. Interactive discussions will explore the benefits of play-based learning for developing curiosity, problem-solving skills, and a love for science.
Part 2: Introducing SNAPS (60 Minutes)
· Snaps Exploration: We'll introduce the Snaps program - a collection of child-led experiments using recycled materials. Through interactive presentations and demonstrations, participants will discover the engaging scenarios and curriculum-aligned activities that make Snaps a valuable classroom resource.
· Building Your Snaps Toolkit: Teachers will participate in a hands-on activity, learning how to create their own Snaps scenario using the provided framework. This session will guide participants through brainstorming ideas, selecting materials, and structuring an engaging learning experience for students.
Part 3: Collaborative Creation (90 Minutes)
· Think Tank Challenge: Working in small groups, teachers will leverage their creativity and collaboration skills to design new Snaps activities. Each group will be presented with a specific scientific concept and tasked with developing an engaging Snaps scenario and activity using recycled materials.
· Sharing & Feedback: Groups will present their newly created Snaps activities to the workshop community. This collaborative session allows for peer feedback, fostering a supportive learning environment and promoting the exchange of innovative ideas.
Part 4: Resources & Implementation (60 Minutes)
· Snaps Resource Kit: We'll showcase the comprehensive Snaps resource kit, including teacher guides, activity materials lists, and assessment strategies. This session ensures all participants leave equipped to implement Snaps successfully within their classrooms.
· Q&A & Next Steps: Time will be allocated for addressing any remaining questions and discussing strategies for promoting the Snaps program within the school community. We'll also provide resources for accessing additional Snaps activities and ongoing support.
This workshop equips teachers with the tools and inspiration to transform playtime into a springboard for scientific discovery, igniting a love for nature and Earth within their students.
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